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• Why It’s Important
• Sharing / Best Practices
• JA Resources and Activity



WORK-BASED LEARNING

Building the Skills
AI Can't Replace

A conversation on career-connected learning in the AI era



Accenture: 

Real value shows up when 
people and technology 
advance together. 

Accenture Research Report: Talent Reinventors, March 16, 2026 
https://www.accenture.com/content/dam/accenture/final/accent
ure-com/document-4/Accenture-Talent-Reinventors-
Report.pdf#zoom=40



What's Rising in Value
As AI absorbs routine tasks, employers describe adaptability as the new job security.

1
Judgment & Decision-Making
Someone still has to decide what to do with AI's output.

2
Adaptability
Fast learners across many tools beat experts in just one.

3
AI Literacy
Knowing where AI fails and when to push back on it.

4
Ethical Reasoning
Someone has to decide not just what AI can do, but what it should.



From Skill to Experience
Work-based learning is how these skills actually get practiced.

Adaptability

Job shadows & 
internships

Ambiguous, unscripted 
situations a classroom 
can't replicate

Judgment

Simulations & 
Experiential 
Learning

Weighing incomplete 
information and living 
with the outcome

Creativity

Industry 
Sponsored 
Projects 

Problems with no 
answer key — AI can 
generate options, not 
pick one

AI Fluency

Applied practice, 
real stakes

Learning when to trust 
AI output and when to 
override it

Local Industry 
Knowledge

Career Speakers 
and Site Visits

Direct line to what's 
actually happening in 
the field right now



AI-proofing isn't a separate initiative.

It's what already happens when learning gets real.



2026 National Association of 
Colleges and Employers Job 
Outlook Report 

The NACE Job Outlook survey is a forecast of hiring intentions of employers as they relate to 
new college graduates. Each year, the National Association of Colleges and Employers (NACE) 
surveys its employer members about their hiring plans and other employment-related issues 
to project the market for new college graduates from the current class and to assess a variety 
of conditions that may influence that market. 

https://naceweb.org/research/reports/job-outlook/2026/

https://naceweb.org/research/reports/job-outlook/2026/
https://naceweb.org/research/reports/job-outlook/2026/
https://naceweb.org/research/reports/job-outlook/2026/




How can students demonstrate their skills 
during a skills-based hiring process? 



Group Discussion: 
What’s Working for You?





Work Based Learning Solutions

•Engaging and relevant learning experiences act as scaffolding – 
up to 30 hours

•Prepares students for additional work-based learning, jobs, 
internships, and apprenticeships 

•Includes stackable credential

•Provided at no cost to schools and include continuous support 
from our education staff. 
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Future-Ready Leaders

• Quality Work-Based Learning that is scalable, 
meaningful, and enjoyable

• Skill-development sessions facilitated by industry 
leaders and educators: Leadership skills, 
workplace communication, critical thinking & 
problem solving, and cultural agility

•  

• Students demonstrate their learning through a 
hands-on experience organized by JA

• Concludes with an industry-led structured 
reflection activity
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Demonstrations
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