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Career & Technical Education

CTE ensures a thriving
by providing relevant and
rigorous education that is connected,
responsive and real.

@ﬁgmkf o

www.cteincolorado.org



CTE

CTE

Career and Technical Education

|s “Housed” at CCCS

Colorado Community

College System

However, even though housed at CCCS
- Colorado CTE works with middle
school, high school, and college
programs
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A FBLA

Skilled Trades &
Technical
Sciences

Program Director

Jody.Bennett
@cces.edu

FBLA State Adviser

Molly.Davis
@cccs.edu

DECA State Advisor

Brad.Peer
@cces.edu

Program Assistant

John.Tower
@cccs.edu
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CTE

‘4 COLORADO

COMMUNITY COLLESE EYSTEM

Program Director

Kelly.Schmidt2
@cccs.edu

FFA State Advisor

Shannon.Baylie
@cccs.edu

O

Program Assistant

Stephanie.Vose
@cccs.edu

Program Director

Alex.Dickey
@cces.edu

Carri.Senter
@cces.edu

Health Science,
Criminal Justice,
& Public Safety

| SkillslIUSA State Director

Program Director

Michelle.Dennis
@cces.edu

FCCLA State Adviser

Jordan.Sveen
@cces.edu

Program Assistant

Amanda.Verrie
@cces.edu

Program Director

Jordan.Whittington
@cccs.edu

HOSA State Advisor

Lee.LeSueur
@cces.edu

Work-Based Alternative
g & Cooperative Education

enticeship & Postsecondary
ignment Workforce Readiness

Program Director

CarrieAnn.Mathis
@cccs.edu

TSA State Advisor

Chase.Gordanier
@cces.edu

Program Assistant

Jen.Jacobs
@cces.edu

Program Director

Lauren.Jones
@cccs.edu

Program Director

Terra.Thiebaut
@cces.edu
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New Website...Is
Fully Live!

Bookmark
www.CTEIinColorado.org



http://www.cteincolorado.org/

( (Er%ngEl;works for Colorado Q,  Search...

CAREER DEVELOPMENT v

PROFESSIONAL DEVELOPMENT v

HOME CTEVISION v ABOUTUS v FUNDING v DATA v PATHWAYS AND PROGRAM QUALITY v

Colorado Career and Technical Education

— OURVISION

NEWS IN COLORADO CTE

Colorado Career & Technical Education (CTE) leverages

o CTA Board Rule Updates .
workforce and education systems so that each learner has

o 2026 CTE Training Schedule - Update in July 2026
. Visit our new Social Capital page! quality CTE experiences leading to lifelong career success.

o Career Cluster Modernization
4 OUR MISSION

COLORADO CTE RESOURCES

« Administrators Handbook: 2026-27 *

s 2025-26 Important Dates - updated coming soon

4 Colorado Strategic CTE Visioning Process

mailto:cte@cccs.edu + Colorado CTE Work-based Learning Toolkit - Updated July 2026
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Cluster Group

Caring for
Communities

Education
Michelle Dennis

Early Childhood Development
Education Administration &
Leadership

Learner Support & Community
Engagement

Teaching, Training, & Facilitation

.

Healthcare & Human Services
Jordan Whittington &
Michelle Dennis

« Behavioral & Mental Health
« Biotechneclogy Research &

« Community & Social Services - MD
« Health Data & Administration

* Personal Care Services - MD

+ Physical Health

Development

%

Public Service & Safety
Jordan Whittington

* Emergency Response
+ Judicial Systems
» Local, State, & Federal Services

Military & National Security
Public Safety /

Arts, Entertainment, & Design
CarrieAnn Mathis &
Michelle Dennis

Creating &

Experiencing

Design & Digital Arts

Fashion & Interiors - MD

Lighting & Sound Technology
Media Production & Broadcasting

-

Hospitality, Events, & Tourism
Michelle Dennis

Accommodations
Conferences & Events Management
Culinary & Food Services

Travel & Leisure

Outdoor Recreational Leadership

o

L

Career Clusters

;, Pathways ta College & Career Readiness

- -
Building

& Moving

Advanced Manufacturing
Alex Dickey &
CarrieAnn Mathis

« Engineering - CA
Industrial Machinery

+ Production & Automation
Robotics

Safety & Quality Assurance

Construction
Alex Dickey

Architecture & Civil Engineering
Construction Planning &
Development

Equipment Operation &
Maintenance

Skilled Trades

7/1/2026

Connecting &

Supporting Success**

Digital Technology**

CarrieAnn Mathis

+ Data Science & Al

IT Support & Services

« Network Systems & Cybersecurity
« Software Solutions

« Unmanned Vehicle Technology

» Web & Cloud

.

Jody Bennett

Leadership & Operations
Project Management

Management & Entrepreneurship**

Business Information Management
Entrepreneurship & Small Business

Supply Chain & Transportation
Alex Dickey

Air & Space Transportation
Ground & Rail Transportation
Maintenance & Repair
Planning & Logistics
Purchasing & Warehousing

i

Marketing & Sales**
Jody Bennett

= Marketing & Advertising
+ Retail & Customer Experience
« Strategic Sales

» Market Research, Analytics, & Ethics

Alternative Cooperative Eucation™
QCE - Lauren Jones

7

Cultivating

Resources

Agriculture

Kelly Schmidt

« Agribusiness

= Agricultural Power Technology &
Automation

Animal Systems

« Food Science & Processing

Plant Systems

Water Systems

Energy & Natural Resources
Kelly Schmidt

» Clean & Alternative Energy

» Conservation & Land Management
Ecological Research & Development
Environmental Protection

Resource Extraction

Utilities /

Investing in
the Futureaa

Financial Services
Jody Bennett
Accounting
Banking & Credit
Financial Strategy & Investments
Insurance
Real Estate

**|nterdisciplinary Clusters

Denote careers that overlap in all industries,

highlighting the versatile and

interconnected nature of today’s workforce.
These careers can stand on their own or be

contextualized in each Cluster and
emphasize the need for adaptability in
navigating the modern economy.

Notes:

Clusters are listed in alphabetical order.
Clusters and Sub-Clusters represent the
current and emerging world of work in

Colorado. PWR skills are embedded in every

CTE program and course.

AABusiness and Marketing secondary CTE programs will include Management & Entrepreneurship, Marketing &Sales, plus Financial Services under Investing
in the Future.

Learning that works for Colorado

TE



Learning that works for Colorado
| CTE

CO CTE Newsletter Sign Up

Stay updated on the latest CTE news, events, updates and sign
ups.

Name *

No spam. It's a promise.

Sign Up for Our Newsletter



https://zfrmz.com/NoKuwsDWD4bcWQ62JrxV

CTE
Linkages to
Colorado
Initiatives




Phase I Timeline CO Data o4k

FY 2024 - 25 FY 2025 - 26 FY 2026 - 27

Future Roadmap Phase I
Governance Charter, - Use Case

Mission

= Approval
Board & Vision 2-Year Research Agenda

Use Case Development ] Sustainability Strategies >
Determine Data Access & Quality >

Defining Data & ™\
Design

[ Select Vendor ]

S

System Build & Test CHL Maintenance &
Discovery Reports,” \ext Work Phases




Advanced Manufacturing Intermediary
Collaborative (AMIC)

* AMIiC is building a clear picture of how Colorado partners
collect, validate, and act on employer feedback for
curriculum.

* Ifyou currently run or plan to run an employer-led
feedback activity that informs curriculum or competency
sets, please complete this 10-15 minute survey by August
7th.

* QOurgoalis to distinguish true policy requirements from

common misconceptions and to surface opportunities to
align employer asks—since employers are often invited to
multiple similar meetings—and inform state leaders.

Learning that works for Colorado
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSd3WUeLXlHdd9uNKRVi7iDXcQlHO2T4cYoMDk9nS7LhC2sXFQ%2Fviewform%3Fusp%3Dheader&data=05%7C02%7Cvictoria.crownover%40cccs.edu%7C8623c05d6e1e4701f53708deddf34889%7C2a22b1ea780a4a3db1b7ce5f9ac45368%7C0%7C0%7C639192234157013426%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bF2coKMLd24%2BaYQE7fnDm4Ufkwqs0yRwq38WBesfyNw%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSd3WUeLXlHdd9uNKRVi7iDXcQlHO2T4cYoMDk9nS7LhC2sXFQ%2Fviewform%3Fusp%3Dheader&data=05%7C02%7Cvictoria.crownover%40cccs.edu%7C8623c05d6e1e4701f53708deddf34889%7C2a22b1ea780a4a3db1b7ce5f9ac45368%7C0%7C0%7C639192234157013426%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bF2coKMLd24%2BaYQE7fnDm4Ufkwqs0yRwq38WBesfyNw%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSd3WUeLXlHdd9uNKRVi7iDXcQlHO2T4cYoMDk9nS7LhC2sXFQ%2Fviewform%3Fusp%3Dheader&data=05%7C02%7Cvictoria.crownover%40cccs.edu%7C8623c05d6e1e4701f53708deddf34889%7C2a22b1ea780a4a3db1b7ce5f9ac45368%7C0%7C0%7C639192234157013426%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bF2coKMLd24%2BaYQE7fnDm4Ufkwqs0yRwq38WBesfyNw%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSd3WUeLXlHdd9uNKRVi7iDXcQlHO2T4cYoMDk9nS7LhC2sXFQ%2Fviewform%3Fusp%3Dheader&data=05%7C02%7Cvictoria.crownover%40cccs.edu%7C8623c05d6e1e4701f53708deddf34889%7C2a22b1ea780a4a3db1b7ce5f9ac45368%7C0%7C0%7C639192234157013426%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bF2coKMLd24%2BaYQE7fnDm4Ufkwqs0yRwq38WBesfyNw%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSd3WUeLXlHdd9uNKRVi7iDXcQlHO2T4cYoMDk9nS7LhC2sXFQ%2Fviewform%3Fusp%3Dheader&data=05%7C02%7Cvictoria.crownover%40cccs.edu%7C8623c05d6e1e4701f53708deddf34889%7C2a22b1ea780a4a3db1b7ce5f9ac45368%7C0%7C0%7C639192234157013426%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bF2coKMLd24%2BaYQE7fnDm4Ufkwqs0yRwq38WBesfyNw%3D&reserved=0

Career-Connected L/Earning

CONFERENCE ey

tHeAHainment \ BusngEsg &
1EDU ATION
Ne-I-Work ‘ALLIANCE

Join Colorado’s Premier
Career-Connected L/Earning
Conference and

REGISTER TODAY!




Two-Prong Approach CTE and ABE =
foreseeable Adult/PS ACE CTE in CO!

The Youth Prong In-school youth are provided shortened programs so
Secondary (based on secondary CTE and dual they earn an associate degree, complete an appren-
CTE envollment in post-secondary CTE) ticeship, and earn stackable, industry-recognized N\

credentials at the time of high school graduation,

<

STACKABLE CREDENTIALS MAPPED TO AABA DEGREES
Postsecondary
CTE d BOTH PRONGS OF THE CAREER PATHWAYS MODELALLOW PARTICIPANTS TO EARN STAUKABLE
an CREDENTIALS ACROSS ACOMPETENCY MODEL FOR IN-DEMAND CAREER PATHWAYS
WIOA Title 1
‘@% < Low-skill jobs Middie-skill jobs '.ki;:r';;

COLORADO

Department of Education

Adult Basic The Aduit Prong Adult learners are provided lengthened career
ult Bas (based on co-enroliment in postsecondary pathways with multiple on and off ramps so they

Education CTE and adult basic education) can upskill, earn a credential, and reenter the

workforce to recelve a higher wage




COLORADO
Department of Education

CDE - PWR Fall Trainings E%

Save the Dates for 2026

The 2026 PWR regional events will consist of two metro Summits and four rural
Trainings. Please check this page as we work to finalize details.

PWR Summits
(metros):

e September 15: Pueblo
e September 17: North Denver




https://cwdc.colorado.gov/
resources/colorado-talent-
pipeline-report

2025 Colorado

TALENT
PIPELINE
REPORT



How Are Top Jobs Determined?

In 2025, Colorado Top Jobs are occupations that meet
or surpass the following criteria:

1) Total projected annual openings > 40 per year

2) An above average growth rate over 10 years (>14.3%)

3) Alivable wage threshold




2025 TOP JOBS

Tier 1 Top Jobs With the Most Projected
Openings Over the Next 10 Years

Software Developers
Registered Nurses
Accountants & Auditors

Project Management
Specialists

Management Analysts

Civil Engineers
Lawyers

Computer Network
Architects

Postsecondary Health
Specialities Teachers

Airline Pilots

Tier 2 Top Jobs With the Most Projected
Openings Over the Next 10 Years

Sales Reps of Services
Marketing Specialists
Construction Supervisors
Electricians

Carpenters

HR Specialists

Substance Abuse/Mental
Health Counselors

Computer User Support
Specialists

Transportation & Material
Moving Supervisors

Flight Attendants

( ( Learning that works for Colorado



Governor’s Definitions of High Wage, High
Skill, and In-Demand

Section 1: State Definitions

To be considered in-demand:

An occupation must have at least 40 projected annual job openings and a 10-year growth
rate above the statewide average (14.3% was the statewide average across all occupations
in 2025). This is the same methodology that the Talent Pipeline Report uses to capture
in-demand and is updated annually.

To be considered high-wage:

An occupation must have average wages that are within 10% of the state median wage
and above ($52,389+). This is slightly lower than the current Top Jobs method for a Tier 2
career ($52,978+), which utilizes the MIT living wage for Colorado. However this method
allows us to maintain a similar wage minimum while leveraging the state’s own data,
rather than external sources and allows the state to more easily calculate regional wage
averages, a key consideration raised across stakeholders.

To be considered high-skill:

An occupation must fall within O*NET Job Zones 3-5. When an occupation is associated
with multiple job zones (e.g., Zones 2 and 3), the state will apply the lowest assigned job
zone for the purposes of eligibility determination.

WEF Pell Policy Packet: ((g that wrks for olorado
CTE

https://docs.google.com/document/d/1PWd04gRT4ptvFmnW6ennO9lU0Zw1tOjGwbzdxOelVIF
w/edit?tab=t.0




N O O b WON -

Essential Skills Identified Within Colorado Online
Jobs Postings Across All Major Occupational
Groups, January 2024 to June 2025

Rank Essential Skill

Communication
Management
Customer Service
Operations

Detail Oriented
_eadership
Problem Solving

8
9

Lifting Ability

Writing

Sales

English Language

Planning

Interpersonal Communications
Coordinating

Professionalism

?’," £ Learning that works for Colorado



Programs of Study

SECONDARY POST-SECONDARY

Learning that works for Colorado

CTE



Perkins Performance Indicators

!

» Graduation Rate (4-year) ¢

* Academic Proficiency
* English/Language Arts
* Math
e Science
* Post Program Placement ¢

* Nontraditional Concentration
* Work-based Learning ¢




- kkekeksksskekekekekekekeSeSSSHHSSSHSGHSGSGSGHSSSSS....,,
CTE Graduation Rates

82.30%
COLORADO HS GRADUATION RATE 84.10%

85.60%

95.53%
ENROLLED (ANY CTE CLASS) 95.85%

96.44%

96.39%
PARTICIPANTS (ONE YEAR CTE) 96.51%

97.58%

97.71%
CONCENTRATORS (TWO YEARS CTE) 97.35%

98.26% |

70.00% 75.00% 80.00% 85.00% 90.00% 95.00%

(i ( Learning that works for Colorade

m 2023 = 2024 = 2025




STATE PERKINS TARGET WBL

ENROLLED (ANY CTE CLASS) WBL

; PARTICIPANTS (ONE YEAR CTE) WBL

- CONCENTRATOR (TWO YEAR CTE) WBL
|

Colorado WBL Against Perkins Targets

7.00%
8.00%
28.00%*

17.34%
23.06%
28.70%

19.30%
23.49%

30.85%

| I
27.20%

30.09%

38.38%
|

m2023 w2024 m2025

(‘( Learning that works for Colorado



National
principles 5 S

@

CODESIGNED PERSONALIZED &
SYSTEMS FLEXIBLE PATHWAYS

vandy

ON @;E;nnected Path BRAAL

TRANSPARENCY & Vision for Opportunity & Empowerment Through (,TE EMPOWERMENT &
ACCOUNTABILITY BELONGING
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- -
- -

e
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INTEGRATED HARNESSING
EXPERIENCES TECHNOLOGY




Goals Overview

Economic Mobility

Increase relevant offerings that will result in successful learners
earning a sustaining wage.

Education For All

Increase equitable, learner-centered environments that support all
learners meeting their goals.

Empowered Talent

Increase our ability to attract, retain, and sustain the highest quality
workforce to advance our mission.

Partner of Choice

Increase capability, trust, and credibility with partners across all
sectors to build shared prosperity.

Power of 13

Increase shared opportunities to grow enrollment, improve quality,
and achieve cost efficiencies through consortial models and Learning that works for Colorado
collaboration while leveraging each college's unigue strengths. ‘ C T E



CTE St rategi C Partnerships
Plan

CTE Educator Qualit
Recruitment & p;j . :-ayms
Retention "
EQUITY &
| Career ACCESS Work Based
Development O Learning

& Advisement

( ( Learning that works for Coloradc



SHARED VISION: CO Strategic Plan & the (\
Connected Path @TE

@ Partnerships Codesigned systems

Transparency & accountability

©® Quality programs

Harnessing technology

@ Work based learning Integrated experiences

® CTE educator recruitment &

. Personalized & flexible pathways
retention

Empowerment & belonging
® Career development &

advisement
Personalized & flexible pathways



* Eligible Training Provider List

(ETPL)
e Workforce Pell/ Gainful
Postsecondary Employment.
CTE Updates WBL ExpanSIOn — CCCS

* Program Review & Alighment
e Competency Based Pilots



Goals Overview

Economic Mobility

Increase relevant offerings that will result in successful learners
earning a sustaining wage.

Education For All

Increase equitable, learner-centered environments that support all
learners meeting their goals.

Empowered Talent

Increase our ability to attract, retain, and sustain the highest quality
workforce to advance our mission.

Partner of Choice

Increase capability, trust, and credibility with partners across all
sectors to build shared prosperity.

Power of 13

Increase shared opportunities to grow enrollment, improve quality,
and achieve cost efficiencies through consortial models and Learning that works for Colorado
collaboration while leveraging each college's unigue strengths. ‘ C T E



Secondary CTE Priorities FY27

Program Quality Review

Regional CTE

Interdisciplinary CTE

Teacher Mentoring & Supports



* Perkins —roughly same at ~$21M
* CTA - Board Rule updates effective August 1

* Big 3- CDE has rules out, has started collecting
data, and has published lists of award amounts
for districts on their website




FY27 Innovation Grants Total $1,983,000

Recipient Project Award Amount

Sargent San Luis Valley Aviation & Aerospace Innovation Hub $200,000.00

Douglas County Expanding Equitable Healthcare Pathways through $250,000.00
Immersive Simulation Technology

Durango Creative Pathways Forward: Leveraging the Sundance Film $250,000.00
Festival to Expand Rural Colorado CTE

Harrison 2 Future Ready Health Care Pathways Initiatives: Expanding $106,000.00
Healthcare CTE Access through Anatomage Table
Technology

Technical College of the Rockies | TCR Mobile Barber Lab: Expanding Rural Access to $60,000.00
Barbering Education and Community Services

Front Range Community Addressing Emerging Industry Advancements at Front $250,000.00

College Range Community College through Hand and Robotic Laser
Welding Training Implementation

Littleton 6 LHS Innovation Lab: Creating School-Based Enterprise $86,000.00
Through Advanced Production

San Juan BOCES The UDL Catalyst: Elevating Academic Outcomes and $184,000.00
Inclusive Excellence in Southwest Colorado CTE

La Veta Pathways to Care: A Rural Healthcare CTE Model for South $205,000.00
Central Colorado

Woodlin Range/Pasture Management and Training & Curriculum $142,000.00
Grant for Colorado Schools

Red Rocks Community College | Skilled Trades Competencies through a Skills-First $250,000.00
ApproaCh l Learning that works for Colorad

W CTE



Colorado CTE Program Quality

Program Approval Dates

Key Updates lere
Program App

° Program of Study Required for all
program

° WBL 28.5%
° New WBL Template

° Contact CTE Program Directors for
Cluster Area Updates




CTSO

Conference
DEIGE

h COLORADO CAREER AND TECHNICAL
. STUDENT ORGANIZATIONS (CTSOs)
: STATE LEADERSHIP CONFERENCES

February 12-14 at the Gaylord Rockies Resort & Convention
Center, Aurora, CO

Future health profussionals

Health Sciences
HOSA Future Health Professionals State Leadership Conference hO\S a
&

Marketing, Finance, and Hospitality Management
Colorado DECA State Career Development Conference
February 21-23 at The Broadmoor, Colorado Springs, CO

DECA

Engineering, Technology, and Media Arts

Technology Student Association State Leadership Conference
February 25-27 at the Gaylord Rockies Resort & Convention
Center, Aurora, CO

Family and Consumer Sciences ]

Family, Career, and Community Leaders of America State

Leadership Conference ] ;
April 1-3 at the Pueblo Convention Center, Pueblo, CO

Alternative Cooperative Education ]
Successful Career Students of Golorado (SC) Leadership
Conference ) )

April 2 at Arapahoe Community College, Littleton, CO

Technical, Skilled, and Service Trades
Colorado SkillsUSA State Leadership and Skills Conference
April 6-8 at the Pueblo Convention Center, Pueblo, CO

Colorade

FBLA

Conference
April 25-27 at the Gaylord Rockies Resort & Convention Center,

Business Leadership /X
Colorado Future Business Leaders of America State Leadership )
Aurora, CO

Agricultural Education .
Colorado FFA State Convention )
June 7-10 at Colorado State University-Pueblo, Pueblo, CO

( ( Learning that works for Coloradc



Septembenr 4"
IS HCI{OVAN\Y/ ERCRCIO N =4\V/
Free to Attend

Career and Innovation Centenr
Lewis-Palmer

Register Here:
bit.ly/cteconstruction26 &

( ( Learning that works for Colorado
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Join Our Team!! www.cccs.edu

iﬁ%?a COLORADO Home Why Work Mission, Vision, Applic

COMMUNITY COLLEGE SYSTEM Here Values Resoul

Executive Assistant - Workforce Solutions & Innovation

Aurora, Colorado, United States
Denver, Colorado, United States

Full Time

B O 4 4

Opening on: Jul 212026
B8 Closing on: Jul 24 2026

Title: Executive Assistant - Workforce Solutions & Innovation



Summer reporting Deadlines

* Enrollment
 Secondary deadline July 31

* Postsecondary deadline August 31 |
] Learning that works for Colorado
* Active Teachers C

* August 31 TE

* CTA
 September 1

* Perkins grant applications
* September 30



Office Hours

 July 31, 2026; all day, drop in Help Desk Session / Enrollment

* August 5, 2026; 2-4pm CTA/Active Teacher Help Desk Register

* August 12, 2026; 2-4pm CTA/ Active Teacher

* August 19, 2026; 2-4pm CTA/Active Teacher

* August 26, 2026; 2-4 pm CTA/Active Teacher

* August 31, 2026; all day, drop in CTA/Active Teacher

« September 1, 2026; all day, drop in CTA/Active Teacher Help Desk

(i( Learning that works for Colorado
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Get CSU Grad Credit for CTE Activities

COLORADO STATE Quali%iznég tAc:Jtivitiesce,ofrg(rg J7uly 1,
UNIVERSITY 0 JHnE =T

« CTSO Activities
* Prof Development

2025-2026 Professional Development Credit - CSU

Colorado CTE Educators will be able to receive Colorado State University credit

for taking part in multiple Work-Based Learning or other CTE activities during * CACTE

the school year (July 1, 2025 — June 30, 2026). Please view the WBL (or other e Conferences
related CTE area) checklist to find out what you can receive credit for. Please

only register for the total of credits (1-5) that you are qualified to receive. NOTE:

Deadline to submit work is July 10, 2026. This course cannot be dropped and

no refunds can be issued.

(i( Learning that works for Colorado



Mark Your
Calendars

 October 6-8, 2026 ACTE
Best Practices and
Innovations Conference in
Denver

* April 7-10, 2027 ACTE
Region V Conference in
Colorado Springs!!




	State of the State�CACTE 2026
	Career & Technical Education
	�CTE�Career and Technical Education�Is “Housed” at CCCS�Colorado Community� College System�However, even though housed at CCCS - Colorado CTE works with middle school, high school, and college programs 
	Strong Colorado Women…
	Slide Number 5
	Slide Number 6
	New Website...Is Fully Live!
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Sign Up for Our Newsletter
	CTE Linkages to Colorado Initiatives 
	Slide Number 13
	Advanced Manufacturing Intermediary Collaborative (AMiC)
	Slide Number 15
	Slide Number 16
	Slide Number 17
	https://cwdc.colorado.gov/resources/colorado-talent-pipeline-report�
	Slide Number 19
	2025 TOP JOBS
	Governor’s Definitions of High Wage, High Skill, and In-Demand
	Essential Skills Identified Within Colorado Online Jobs Postings Across All Major Occupational Groups, January 2024 to June 2025	
	Programs of Study
	Perkins Performance Indicators
	Slide Number 25
	Slide Number 26
	National principles
	Slide Number 28
	CTE Strategic Plan
	Slide Number 30
	Postsecondary CTE Updates
	Slide Number 32
	Secondary CTE Priorities FY27
	CTE Funding
	FY27 Innovation Grants
	Slide Number 36
	CTSO Conference Dates
	Slide Number 38
	Slide Number 39
	Join Our Team!! www.cccs.edu
	Summer reporting Deadlines
	Office Hours
	Get CSU Grad Credit for CTE Activities
	Mark Your Calendars

