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Show you how a
small step and
commitment to
and idea can
help celebrate
your team!



Wired for Connection

ASs you’re getting settled..

Grab a Sticky Note
Pink Sticky Note Yellow Stic Green Sticky Note
A complaint you or your A win your department A word that describes your
www.vellkey.com/povvey S EE=m s
- — L



http://yellkey.com/power

Next. Move your sticky note

The Silent Victories The Real Team
Move your st

sticky noteto
the best
Identified

area




Take a few minutes look at Northside ISD
soclal media pages

n @ Facebook/Instagram: Twitter/X
@nisdtechservices

@NISDTechServ

Instagrom Sign Up < NISD Tech Services g Q

592 posts

nisdtechservices
NISD Tech Services

TECHNOLOGY
SERVICES

lianovation for Education
NOR{JIESIDE INDEPENDENT SCHOOL DISTRICT

382 posts 182 followers 193 following

Mission
Inspire & empower students, staff, & community through
collaboration & anytime/anywhere solutions.

< CODE SAFE™

Tech Safe

HH ® NISD Tech Services
- JUNE 11 2026 @NISDTechServ
| ALL SESSIONS WILL BE VIRTUAL
Click on the Section # to Register in Unilied Talent Mission
z . / :/fi/:/' Inspire & empower students, staff, & community through collaboration &
& Vs % A GOOGLE VIDS - LEARNING THE BASICS anytime/anywhere solutions.
TRES00MA-D30MR  SECTION #E5662 Instagram: @NISDTechServices
MAKING A SPLASH WITH GMAIL ORGANIZATION . .

TIAE 1030 AR~ 1130 AA SECTION #555863 Joined April 2024 >
KEEPING KIDS SAFE ONLINE 217 Following 154 Followers

DONT LET ONE BAD APP-LE SPOIL THE BUNCH

TIAE: 100 PA - 200 PA SECTION #155993



What is
something you
learned about
Northside ISD
Technology
Services?

What is a word
you would use to
describe the team
without Knowing
anything about
us?



How we got here..

Have vyou ever had
that one person who
has great Iideas on
your team?

And they were persistent?
Motivating?
Relentless?

And an excellent planner when it was
something they are absolutely passionate
about something?



\We did, and her name was
Amanda. It was her persistence
that convinced us social media
would be a fantastic opportunity
for our department, and we simply
couldn't refuse her pitch—it was
that impressive.

She made it sound simple and
promised to be an excellent Social
Media Manager.




NISD Tech Services :
> 597 posts &/ Q 2 &

G “i n Sta ned Posts Replies Highlights Videos Photos
E g =\ NISD Tech Services @...-4/30/24 (4

N Welcome to Northside ISD Technology
Services M Join us on this journey as we

We created a department email account m;zS:e;;r;;vlgg;n;gj;;;ggv,gegment
. . #EdTech #innovation #NISDTechServices
to manage the social media platforms. 7 -

<« Post [ oo
We established our presence on ST MISD Toch Services
./ @NISDTechServ

a.X
b.Facebook

c.Instagram

We want to thank Dr. Craft and the Northside
ISD board members for dropping by the Kelly
Smith Technology Center! It was an amazing
opportunity to showcase the work we are
doing in our department. ¢4 #NorthsidelSD

_ #EducationExcellence @NISD

Then we rallied the team to help us

post.

Our directors and department leaders
played a significant role in sharing
stories about their teams.

8:52AM - 5/2/24 - 111 Views
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May 21, 2025

I\ Northside ISD

nisdtechservices
e’ April 8, 2025

Communicating
Support Needed

Established the type of content we needed
« Behind the Scenes

e Spotlight Q3 Qs O 7 R
® P rOJeCt U pd ate nisdtechservices Celebrating decades of

dedication! ¥ Shoutout to three incredible team Q7 Q 'ZJ \74 N
bers who've been with the district for... more
« Fun Fact mem
rﬁszltechservices We're proud to recognize Ram

1 Patel, the recipient of this year's Lori Jones Service
¢ .. a nyt h I n g re | eva nt Award, which celebrates outstanding service. Ram's

contributions to Information Services, including his
. o work on application migrations and internal storage,

Post Text (Please include #NISD at the end of your |Add photo(s) or video(s) in the folder " ot y

Who Notes post in addition to anything else relevant) below to add interest to the post have been invaluable. In addition, Ram also received

@NISDFineArts recently partnered with Tech the NEF Unsung Hero award for his pivotal role in

Services to produce new "on hold" music for all

ASS i g n ed it to t h e d e p a rt m e ﬂt SO t h e re Wa S : %Z%%EE‘E‘EEE}Eﬂéﬁgﬁ”sﬂ:%%%ﬁ%E%E%:ri ’Ic:zhaeml\!lEF Grants application rewrite. Congratulations,

PM/Acquisitions our students! 2025 & May 5.jpg

il

Sr. System Analyst

e Lori Jones Service Award Winner
e NEF Unsung Hero Award Winner

»

ht

equity in what was showcased and there were 3 o et s ey

Manager) went the extra mile to manage the Central
Office staff relocation for Phase 1 of HVAC
d, renovations. Their focus ensured uninterrupted

not any “favorites” o

B 2025

Are you graduating soon or retiring? Don't lose your
important Google files! Use Google Takeout to easily
download your photos, Drive documents, emails, and
more from your school account. Visit
http://nisd.tech/takeout for more information on how
2d to use Google Takeout. Secure your digital life before
T&D you go! & May 8.jpg

Our spreadsheet was our life line for assigning
and gathering content.



https://docs.google.com/spreadsheets/d/1QZPLJmTOEPIp8dRf2vt_I_BRZk__jJmyrIh7MVmXCXs/edit?gid=2075466151#gid=2075466151
https://docs.google.com/spreadsheets/d/1QZPLJmTOEPIp8dRf2vt_I_BRZk__jJmyrIh7MVmXCXs/edit?gid=2075466151#gid=2075466151

Remember
Amanda?

That great idea gal? R = | oy _ W o e
J ' ' - @ POST

& ENGAGE

She left Northside almost
as quickly as we got
started!

CONTENT py, COFFEE

\\‘\—-\
& iveas Y CONTENT

..and then a new team was
established. ' &£ S &

@ ENGAG.E (p




‘, nisdtechservices
<2 April 1, 2025

Growing Through
Lessons Learned

International

Women in ESPORTS

lech Dav MOURNAMENT:

Behind the scenes of NISD Esports

o 3 F\

A NlSD ESPORTS

@ Weekly Requests 3 Photo Prep- Leave no room for an excuse
Transitioned from weekly assignments Our staff needed time to get REAL
to monthly assignments. photos instead of making us AI or
borrowed graphics v e e
@ Who makes the requests? 4 Adapt

Leadership made the request directly,
resulting in greater buy-in, rather than
having a staff member email the
directors.

Maintaining the management sheet
is excellent, but occasionally, it’s
important to meet people where
they are and share responsibilities.
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Adapting means
Mmaking the most
of what we've got!

1. Assigning posts to specific
people

2. Monthly Themes (Fiesta, March
Madness)

3. AT as a start.. but the person
creating the draft must really
know the team/person

4. Reels

- social mepia posts -9

Staff Social Media Content Submission

Share your work highlight, favorite part of the job, and connection efforts for our department's social media
post! Don't forget to include a photo.

This form is automatically collecting emails from all respondents. Change settings
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Think about what your community
doesn’'t understand about your

L
Grab a Sticky Note
Pink Sticky Note Yellow Stic Green Sticky Note
A complaint you or your A win your department A word that [
[ li i i

department?

By posting content
we are writing our
Own story.


http://yellkey.com/power

X

Challenge:

Write a post

pased on your

yellow sticky o

nOte Share your thoughts with your table
and explain why that post is

significant.
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The 30-Day "Staff Value" Campaign
Matrix

Click here for a plan to get started.



https://canva.link/e6nl8yxuk74go4p
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