Empowering Educators:
Addressing Social Issues
Through Collective Efficacy

Collective Teacher Efficacy (CTE)

“the collective belief of teachers in their ability
to positively impact upon student learning”
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Slide 1: Introduction

Objective: Empower educators by collectively and successfully addressing social issues
in schools to improve student outcomes.

Slide 2: Workshop Overview and Objectives

Activity: Reflect on the following objectives and consider how they relate to your
current educational setting.

e Understanding of social challenges in modern education
e Exploring the relevance of collective teacher efficacy
o John Hattie- Collective teacher efficacy refers to the collective belief of
teachers that they have the expertise to be able to positively impact
students' learning. There are four key sources of collective teacher
efficacy: mastery experiences, vicarious experiences, persuasion, and
positive emotions.

According to Albert Bandura's self-efficacy theory, "mastery experiences," "vicarious
experiences,' "persuasion," and "positive emotions" (often referred to as "physiological
and affective states") are the four key sources that contribute to an individual's belief in
their ability to succeed in a task, essentially shaping their self-efficacy; meaning, how
confident they feel about achieving a goal.
Explanation of each term:
Mastery experiences:
This refers to the direct experience of successfully completing a challenging task,
which significantly boosts self-efficacy as it provides concrete evidence of one's
capabilities.
Vicarious experiences:
Observing someone similar to oneself successfully performing a task can also
increase self-efficacy, as individuals can learn and infer their own ability to do the
same.
Persuasion (verbal persuasion):
Encouragement and positive feedback from others can influence self-efficacy
beliefs, especially when the source is perceived as credible.
Positive emotions (physiological and affective states):
An individual's emotional state during a task can impact their self-efficacy; feeling
positive emotions while attempting a task can reinforce the belief in one's ability
to succeed.



Key takeaway: By understanding these four sources, individuals and organizations can
develop strategies to enhance self-efficacy by providing opportunities for mastery
experiences, exposing individuals to positive role models, offering encouraging
feedback, and fostering a positive emotional environment.

e Developing practical intervention strategies
e Building resilient school communities
e Creating sustainable support systems

Slide 3: The Modern Educational Landscape

Discussion Prompt: Identify and discuss the challenges present in your educational
environment related to:

e Increasing student diversity
e Complex social dynamics

e Mental health considerations
e Academic pressures

e Family structure variations

e Socioeconomic disparities

Slide 4: Understanding Collective Teacher Efficacy

Exercise: Define and discuss the key components impactive collective teacher efficacy:

e Shared vision
o Do you know what your school’s vision statement is?
o Can you identify areas of focus in which a specific vision was articulated on
behalf of the focus?
e Collaborative approach
o What is the tone of collaboration in your school?
o How would you describe the social, professional, knowledge, skill dynamics
of your school?
e Unified response to challenges
o Does your school reflect an “interdependent” culture where people are
willing to help each other, support, and be supported?
e Combined expertise
o Does your school leverage the “play to people’s strengths” strategy?
o Do people feel validated for their knowledge, skills, and experiences?



How to build teacher collective efficacy?
e Encourage Teachers to Observe/Collaborate With Each Other...
e Promote Teacher-Designed and Led Professional Development. ...
e Facilitate Mini Shares at Faculty Meetings. ...
e Engage in Inter-Rater Reliability Work in PLCs. ...
e Organize Team Book Studies with Discussions. ...

e Universally Design Staff PD to Respect Teacher Variability.
Slide 5: Early Warning Signs in Student Behavior

Activity: List and describe early warning signs you have observed in students, such as:

e Changesin

academic

performance

e Social withdrawal

e Behavioral

changes

e Attendance

patterns —

e Physical and

emotional

indicators




Are we “trained observers”? Do we understand the value of neuro-sequential
pathways? How much professional development investment have we placed on
understanding human beings as opposed to students?

Slide 6: Common Social Challenges

Mind Mapping Exercise: Create a mind map to connect different social challenges
students face, including, but not limited to:

e Bullying (physical and cyberbullying)
e Mental health issues

e Family-related stress

e Cultural adjustment

e Economic hardship

sl
W

e Peer pressure
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Slide 7: Proactive Intervention Strategies

Strategy Development: Discuss the development of, and outline strategies to
proactively address social challenges:

e Creating safe spaces
e Establishing clear communication channels
e Implementing mentorship programs
o What are the possibilities? Who will act as mentors?
e Developing support networks
e Regular check-ins, etc.




Slide 8: Building Student Resilience

Workshop Activity: Discuss and suggest activities that build student resilience by:

e Teaching coping mechanisms
e Promoting a growth mindset
e Encouraging problem-solving
e Fostering independence
e Building self-confidence
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Slide 9: Fostering Empathy and Belonging

Group Activity: Brainstorm classroom activities to foster empathy and a sense of
belonging:

e Cultural awareness activities

o Is“Diversity Day” a good idea?

e Inclusive classroom practices

e Community building exercises

e Peer support programs

e Celebration of diversity

Slide 10: Data-Driven Support Systems

Data Analysis Exercise: Evaluate and discuss current support systems in your school
that use data to:

e Track intervention effectiveness
e Measure student progress

e Document outcomes

e Analyze patterns

e Adjust strategies

Slide 11: Family and Community Engagement

Collaborative Planning: Are we effective at planning initiatives to enhance family/
community engagement, such as:

e Parent partnership programs

e Community resource connections
e Regular communication channels
e Collaborative events

e Support networks

e Others?

Slide 12: Creating Sustainable Change

Strategic Planning Session: \When developing a plan for sustainable change, it's vitally
important to consider:



e Long-term planning

e Resource allocation

e Professional development
e Policy implementation

e Regular evaluation

Slide 13: Measuring Success

Evaluation Criteria: Establish criteria to measure the success of
implemented strategies:

e Quantitative indicators
e Qualitative feedback
o *Any effort to measure success benefits from the
inclusion of both qualitative and quantitative data
e Student outcomes
e Community impact

e Program effectiveness

Slide 14: Implementation of Action Plan

Action Planning: Create an action plan detailing:

e Immediate steps

e Short-term goals

e Long-term objectives
e Resource needs
e Timeline development

Slide 15: Next Steps and Resources

Resource Identification: Identify and explore available resources to
support your efforts:

e Professional development opportunities

e Available support tools
e Contact information
e Follow-up sessions

e Additional resources
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