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Before 3.23.26
▪ Victim was shot in 2025.

▪ Victim and subject argued on 3.21.26.

▪ Subject threatened to come to her workplace and harm her.

▪ Victim called out of work on 3.22.26.

▪ Subject was seen at her workplace that day.
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On 3.23.26
▪ Victim called her mom and asked for help.

▪ Told her mom that subject was likely to show up at work.

▪ Victim went to work and saw the subject nearby. 
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On 3.23.26
▪ Victim entered the store and warned a peer manager.

▪ Subject texted and threatened to ram his car into the store.

▪ Victim saw her son approach the subject and argue. 

▪ Subject drove through the front of the store. 
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Warning Signs
▪ What warning signs did you observe?

▪ Was there time to intervene? 

▪ Was there a plan?

▪ Was there a team?

▪ What would you do? 



Prevalence 
▪ 1 in  2  wome n an d 2  in  5  me n 

re porte d exp er ie nc in g IPV at  some 
p oin t  in t he ir l i fet ime .

▪ Of th os e exp er ien c ing  IPV,  33% of  
wome n  rep orted  se vere p hysic a l  
v iole nc e  at  s ome  p oin t .  25% of  
me n rep orted  severe  p hysic al  
v iole nc e .  

2 0 1 6 / 1 7  N a t i o n a l  I n t i m a t e  P a r t n e r  a n d  S e x u a l  
V i o l e n c e  S u r v e y
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Prevalence 
▪ Fe mic ide :  34% of  fem ale  mu rd er  

v ict ims were  k i l led  by  in  int im ate 
p ar tn er  comp ared  to j u st  6% of  
me n.

B u r e a u  o f  J u s t i c e  S t a t i s t i c s ,  2 0 2 1
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Prevalence 
▪ 65% of a l l  m urd er -su ic ide s in  th e 

US involved  an  int imate p art ne r,  o f  
th es e 95% were  femic id es .

V i o l e n c e  P o l i c y  C e n t e r,  2 0 2 0
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Prevalence 
▪ Of 4470 vic t ims ,  20% we re 

coro l lary  v ict ims in c lud in g fami ly,  
n ew int im ate p artn e rs,  f r ien ds ,  LE,  
co -workers,  st ran gers .

I n t i m a t e  p a r t n e r  h o m i c i d e  a n d  c o r o l l a r y  v i c t i m s  i n  
1 6  s t a t e s :  N a t i o n a l  V i o l e n t  D e a t h  R e p o r t i n g  
S y s t e m ,  2 0 0 3 - 2 0 0 9
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Recognize, Respond, Protect

Key  Po ints  Challenge s

▪ Create a safe culture.

▪ Improve reporting methods.

▪ Create a policy which outlines thresholds for 
team involvement.

▪ Keep a menu of internal and external support 
mechanisms. 

▪ Communication! 

▪ 1/3 of victims lose their job due to abuse.

▪ Half of victims report their employer has no 
clue about the abuse.

▪ Work might be the only location the attacker 
knows to find the victim. 11



IPV @ Work
▪ Sp i l lover  r i s k  i s  h igh .

▪ Hos pita l i ty,  he a lthc are,  and  reta i l  
are t he  hig he st  r i sk  in du str ies .  

▪ 65% of e mp loye rs d o  not  h ave  a 
p ol ic y  in p lace .  

W h e n  D o m e s t i c  V i o l e n c e  C o m e s  t o  Wo r k - S H R M
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IPV Planning
▪ Con d uc t  a  n ee ds  as se ss men t pe r 

ASIS  Workp lac e  Viole nc e  Stan dard .

▪ Eva lu ate you r  rep ort in g 
infrastru ctu re .

▪ Develop a  tra in ing  plan .

▪ Uti l i ze in -h ou se  su b je ct  m atte r  
expe rt ise .
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MDRT
▪ Mu lt i -Dis cip l in ary  Resp ons e Team

▪ Sec u ri t y,  Hu man Res ou rc es ,  Le ga l ,  
Op erat ion s s hou ld b e in c lud ed .

▪ Me ets  reg ular ly,  dis c us s cas es,  
mon itor  pe rson s o f  conc ern .

▪ Uti l i zes  too ls  to  h elp  eva luate r i sk ,  
eva lu ate t hre ats ,  ide nt i fy  
vuln erab i l i t ies ,  de ploy  
inte rven t ion s .  

▪ F l igh t  atten dant  of  th e  case .
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SPJs
▪ Stru ctu re d P rofe ss ion a l  Ju d geme nt 

In stru me nts

▪ Keep s t he  te am focu se d on  th e r i sk  
fac tors .

▪ Guid es  th e j ud gm ent to  add re ss the  
th reats.

▪ Keep s t he  pi lo t  f rom forgett in g 
imp ortant  step s.
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STEP Assessment 
▪ Su bj ec t

▪ Target

▪ Env ironme nt

▪ Pre c ipi tat ing  Eve nts
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Victim Vulnerabilities 
Sp ec i f ic  Vuln erab i l i t ies  to Cons id er   

▪ Vic t im m ight  n ot  h ave m any  
re sourc e s.   

▪ Ear ly  or  late  in th e  workd ay.  

▪ Park ing  lo ts  an d p ark in g d ec ks  p os e 
a  ch a l len ge.

▪ Vic t im is  most  at  r i s k fol lowing  a  
tr ig ger in g eve nt.   
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Triggering Events

• Argument and 
conflicts.

• Victim leaving the 
subject.

• Unfavorable court 
decisions or protective 
orders.



Triggering Events

• Perceived humiliation 
of the subject. 

• Knowledge or 
PERCEPTION of 
victim’s new intimate 
partner.

• Major life events.



Pre-Attack Behaviors

• Firearms acquisition. 

• Boundary probing – 
approach behavior.



Pre-Attack Behaviors

• Intensity of pursuit 
change. 

• Progressive 
deterioration or 
escalation (beware the 
calm before the 
storm).



Response

• Focus on reducing 
victim access and 
vulnerability. 

• Access controls 
awareness (no 
piggybacking) while 
maintaining victim 
privacy.

• BOLO



Response

• Trespass order?

• Remove victim info 
from websites and 
social media.

• Establish safe contact 
and absence policies 
with victim. 

• Create code words.



Response

• Designate a safe room 
for victim at work.

• Consider some panic 
button technology. 



Response

• Plan off site travel 
carefully.

• Offer escorts, consider 
perception.

• Employees who are 
romantically involved 
need their own safety 
plan. Even if they don’t 
want one.



Prevalence ▪ Us e th e M DRT.

▪ Con s ult  a t  c ru c ial  p o ints .

▪ Docu me nt everyth ing  
b ecau se  we ’re g oin g to  
get  s u ed .

Case Management 



▪ On e s ize d oes  not  f i t  a l l .

▪ Keep  th e v ic t im 
informe d.

▪ “Every  move m ad e  af fec ts  
me .  Eve n t hin gs  my  
em ployer  d oe s.”

Case Management 



Prevalence ▪ En courage  rep ort in g.  

▪ Con s ide r an  awaren es s 
camp aign .

▪ Res pe ct  c on f ide nt ia l i ty.

Conclusion 



Prevalence ▪ Con s ide r on l ine  too ls  l ike 
SH AR P.

▪ Plan  sc en arios,  p re pare  
for the  worst ,  p rac t ic e.  

▪ Th e v ic t im’s  p erc ep t ion 
of  dan ger  i s  l ikely  th e 
most  acc u rate.  

Conclusion 



Questions?

Thank you! 
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