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Learning Plan

* What is the connection between human rights and the school system?

* How is your leadership connected to protecting human rights?

* What does it look like when human rights is embedded in your leadership?

* Applying the human rights lens to your obligations and decision making
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What are ‘human rights’?

 Human rights are fundamental rights
and freedoms that belong to every
person, ensuring dignity, equality and
respect for all individuals (UNDHR)

* |nherent
* |nalienable

* Provincially protected grounds and social areas
related to discrimination and harassment




What are your obligations?

* Duty of protection
* Freedom from harm
* Active work for improvement

* Duty of accommodation

e Address the systemic barrier
* Point of undue hardship

Competing human rights

The Code prohibits actions that discriminate against people bz

Protected grounds are:

¢ Age

e Ancestry. colour, race

¢ Citizenship

« Ethnic origin

« Place of origin

* Creed

« Disability

« Family status

« Marital status (including single status)

« Gender identity, gender expression

« Receipt of public assistance (in housing only)
+ Record of offences (in employment only)

« Sex (including pregnancy and breastfeeding)
« Sexual orientation.

Protected social areas are:

« Accommodation (housing)

« Contracts

+« Employment

* Goods. services and facilities

« Membership in unions, trade or professional associations.



ePromote Inclusion & Belonging: Teachers must create environments that respect diversity and nurture a
positive sense of self, ensuring students feel safe and supported.

*Prevent Discrimination: Educators are required to prevent discrimination, harassment, and bullying based
on protected grounds, such as gender identity, sexual orientation, disability, and religion.

*Apply the Teaching Quality Standard (TQS): Teachers must apply pedagogical knowledge and abilities to
create optimal learning for all students, adapting to individual needs.

eAccommodate Student Needs: Educators have a duty to accommodate students to the point of undue
hardship, particularly for those with disabilities.

eManage Parental Rights and Exemptions: Per Section 11.1 of the Alberta Human Rights Act, teachers
must allow parents to remove their children from specific instruction on religion, human sexuality, or
sexual orientation, provided they receive a written request.

eDuty to Report Harm: Teachers have an ethical and professional obligation to report suspected abuse or
harm.

eAdhere to Professional Conduct: Teachers are accountable for their conduct (on and off duty) to respect
the rights and welfare of students.

Educators must ensure they understand and fulfill these obligations to prevent discrimination and promote
a safe and equitable environment, as described in the Alberta Human Rights Commission guide.




How do you approach the work?

What is an example of how

- you are preventing harm?
Negative Rights:

reedom omE R e What is an example of how

Active advocacy you are active in creating
opportunity?

harm

Are you good at one but
struggle with the other?

Neutral policies often produce unequal access
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What are your obligations?

A learning environment that is free from
discriminatory conduct

* Remember that a poisoned environment

can be created by conduct that does not
take place in a classroom

*Qutside of the classroom?
*Absent in the classroom?

The Code prohibits actions that discriminate against people bz

Protected grounds are:

¢ Age

e Ancestry. colour, race

¢ Citizenship

« Ethnic origin

« Place of origin

* Creed

« Disability

« Family status

« Marital status (including single status)

« Gender identity, gender expression

« Receipt of public assistance (in housing only)
+ Record of offences (in employment only)

« Sex (including pregnancy and breastfeeding)
« Sexual orientation.

Protected social areas are:

« Accommodation (housing)

» Contracts

+« Employment

» Goods, services and facilities

« Membership in unions, trade or professional associations.



How do you approach the work?

Access to a field trip, with cost

Purchasing resources with diverse
representation

Using preferred pronouns
Use of harmful language
Organization of a school event

Alternate programming during
diversity events

What is the potential
connection to human
rights?

- Does it involve
competing human
rights?

- Is it connected to the
core or the periphery?



Transactional or
developmental?

Who and what are you

centering in your decision

making?

- Human rights or individual comfort?

- Student needs or adult preferences?

- Equity and rights seeking groups or
the majority?

Distributing your budgets
Deciding on discipline
Communicating to families

Creating your email/screen/social
media signatures

Identifying your school action plan
goals

Engaging with land, territory or treaty
acknowledgments

Reviewing school climate, student
census or achievement data
Accessing support services

Doing staff appraisals

Distributing technology during school
shut down

(Re)Defining ‘success’

Sourcing, selecting and purchasing
resources

Determining dates for school events
Recognizing and fostering leadership
and mentorship

Determining educational pathways



Connecting to Your Leadership

Whose needs were being centered?
* ‘Needs’ are prioritized over ‘preferences’
* Learning about other identities is not a violation of rights

Did you try and find a solution?

* Reasonable, not always perfect
A policy that treats everyone the same is probably not compliant with
human rights
We have a duty to actively remove barriers, not just prevent harm
There is a UN Convention on the Rights of the Child (but not one for

parents)
 What are the rights of children in your system vs the rights of parents?
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Maintaining Focus

The practices are
what we see

*s| The purpose comes
1 | from our
Il | foundational beliefs

e Start with and stay focused on
purpose
» The practices often become
distractions and points of
resistance without
remembering the purpose
* Learn about and understand your
obligations with respect to human
rights
* Every day that we choose to do
nothing is another day students
face harm (D Fincipal



What can educators do?

CENTER THE NEEDS OF THE MOST
UNDER-REPRESENTED AND
UNDERSERVED
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